
 

 

Employment 
Best-in-Class Recognition 

Our client-first approach has resulted in numerous accolades from a variety of highly respected industry 

associations, consulting firms, and the media. To name a few, recent examples include:  

 U.S. News & World Report’s “Best Law Firms, 2025”: National Tier 1 “Best Law Firm” in 

Employment Law – Management and Litigation - Labor & Employment. 

 The Legal 500 United States (2024): “Top Tier Firm” ranking in four practice areas from Labor and 

Employment (Labor-Management Relations, Immigration, Workplace and Employment Counseling, and 

Labor & Employment Disputes).  

 Chambers USA, America’s Leading Lawyers for Business (2024): Ranking among highest 

nationally for Seyfarth’s Labor & Employment practice. 

 Chambers Global (2022): Recognition of Seyfarth’s International Employment Law and Labor & 

Employment practices for their excellence. 

 Law360 “Practice Group of the Year”: Honoree in the Employment category for ten consecutive years 

(2011-2021) – more than any other law firm.  

 BTI Litigation Outlook 2022: “Powerhouse” ranking in the Complex Employment Litigation and 

Employment Litigation categories from in-house counsel surveyed by BTI.  

Geographic Reach and Bench Strength 

With 13 offices in the United States, we are in Atlanta, Boston, Charlotte, Chicago, Dallas, Houston, Los 

Angeles (Century City and Downtown), New York City, Sacramento, San Francisco, Seattle, and 

Washington, D.C. Our international offices are in London, Shanghai, Hong Kong, Melbourne, and Sydney. 

We ensure seamless, consistent, and efficient representation across all jurisdictions.   

Each of our domestic offices has a full-service employment litigation practice. There are more than 400 

employment attorneys at all levels of experience and specialties in workplace counseling & solutions, 

employment litigation (including single plaintiff and wage & hour), workplace safety & health, and labor 

management relations. In the State of California alone, we have four offices and more than 140 attorneys, 

making us one of the largest labor and employment departments in a full-service firm in the State. Because 

of California’s unique employee-friendly stance and aggressive plaintiffs’ bar, we are able to successfully 

leverage our California litigation experience in the defense of labor and employment actions wherever 

located, in any state and in any industry. 

Value-Added Services for Stryker 

We pride ourselves on providing an exemplary standard of service to our clients. We are pleased to offer the 

following to Stryker at no cost: competitive intelligence and industry reports; multi-state surveys on key 

topics; trainings and education, including customized CLE programs; client alerts; and regular strategic 

updates on the portfolio of work. 
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