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Legal Disclaimer

This presentation has been prepared by Seyfarth Shaw LLP for
Informational purposes only. The material discussed during this webinar
should not be construed as legal advice or a legal opinion on any specific
facts or circumstances. The content is intended for general information
purposes only, and you are urged to consult a lawyer concerning your
own situation and any specific legal questions you may have.
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Identifying and avoiding wage and hour
ISSues In your non-exempt workforce.

Managing your exempt workforce to limit
wage and hour issues.

Other wage and hour issues in the
COVID-19 era.

Recent developments at the Department of
Labor, Wage and Hour Division.

Best practices and strategies for handling
Department of Labor investigations.




ldentifying - “Off-the-clock” work.
and avoiding
wage and hour
ISSUes Iin your
non-exempt  Activities triggering compensable time:
workforce.

 Expense reimbursement issues with the rise
of at-home work.

— Temperature checks
— Donning and doffing personal protective equipment
— Sanitization

— Waiting for elevators, etc.

"  Meal and rest break compliance issues.
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Managing - Impact of furloughs on salary-basis test.

your exem pt
workforceto . Misclassification issues with a reduced

limit wage and workforce, for example:
hour ISSUes. — Skeleton crews

— All-hands-on-deck

e
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Other wage - Hazard pay and the regular rate

and hour
ISsues In the * Legal challenges to modified incentive and

COVID-19 era. commission plans
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Recent - Changes to the fluctuating workweek

developments regulations.
at the
Department
of Labor,
Wage and

« Updated regulations on the Section 7(i)
exemption for retail establishments.

Hour Division.
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Best practices - What to expect when the Department of

and strategies Labor comes calling.
for handling
Department

of Labor
Investigations.

* Tips and best practices from a former
Senior Wage and Hour Investigator.
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Seyfarth’s COVID-19 Resources

lnuur“n - Seyfarth’s COVID-19 Resource Center

G Seyfarth Post-Pandemic — www.seyfarth.com/covid19
Recovery and Renewal

Planning and Executing a Strategic and Successful Return to Work

Wo have azsemblad a cross dla:l:hn:ryﬂoc ery and Renewal taam who can advis ,..ycuc the curren o of busines L y
st o Sign Up For Seyfarth’s Lates - ates
credentialed, having advised thousands of chants on the davelopments of the rapdly changng pandemic acros: tbcgoba

Wa have a deep undarstanding of how the pandarmic is affecting businasses and industres deamad essental and non-assantial,
and the related lagal, business, and workforce ssuos spectfic |. Likewise, wo are already helping c! s buid phased

IZ‘:II..’J;X;';f;i25’.L".’:!lf,liif,“T‘:f;';’;i’.;'?;i“ el o d g — https://connect.seyfarth.com/33/48/landing-paqges/rsvp-
Wo are ready to leverage our knowladge to help you reengage in businass—and grow. b I an k___COVi d _ 1 9 . aS D?S I d — b | an kform

We recognize that your business is unique and the legal landscape faces unp d d plexity
Accordingly, we employ a three-step pr to prepare a comprehensive, bespoke return-to-work
toolkit for our clients.

el IO - Seyfarth Post-Pandemic Recovery and Renewal

2. Analysis

s oo n ol s B sin Syt e Rt to Wk Treatie — https://www.seyfarth.com/services/practices/advisory/post-

+ Stratagic conversations regardng return-to-work timing, business considarations, and growth opportunities

* ldentification of logal landmines with strategas for minmizing risk

st e pandemic-recovery-and-renewal.html

3. Implementation
* Execution of custom plan for raturn to work: phasad/ali/none; employes selection; amployee screening
protocol; wor kplac safety plan; communications cascade

« Access to Soyfarth's first-in-class Policy, C. ications & Tracker Rep b 4
* Positiva test / confirmed Case * Faco covering * Work from home PY -
- Tempanirs e Nusiaarind  FrCRA et eyrar - epinars on peman
* Antibody testing + Expenza reimbursemant * Infectious dscase
* Social distancing * Visitor self Declaration

— www.youtube.com/plavlist?list=PLg0AI7yn7R3cVmMPOJEU
www.seyfarth.com/covid19 TYl I Effz rS QJ dV
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